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employee becomes a full-time employee to a period t\oJelve months hence. Any 

person who has served for twelve months in any city department or departments 

without formal termination of service during such period shall be deemed to 

have been continuously employed. Employees whose terms of employment is less 

than six months shall not be allowed any vacation credit but after six months 

employment, vacation credits shall be computed for the full employment period. 

Section 5. SICK LEAVE. All permanent city employees shall be" 

allowed sick leave with full pay computed on the basis of one full working day 

for each full month of service. This allowance shall pertain only to illness or 

injury sustained off duty for the reason that injuries sustained while working 

are covered by State Industrial Accident Compensation. 

No sick leave credit shall be allowed an employee until he has worked 

for six months. At the end of this period, credit shall be computed from the date 

of employment. 

Sick leave with pay may be accumulated to a total not to exceed 

sixty v,rorking days, and one-half of the unused calender year sick leave credit 

shall be carried over to the accumulated credit of the employee for the next 

• 
calender year, providing that such accumulation does not at any time exceed 

sixty working days. 

Sick leave is granted by the City of Garibaldi as insurance and 

security against the possibility of illness or inability to work on the part of 

the employee. In no sense shall such leave be considered a right which the em-

ployee may use for any purpose other than actual illness. No sick leave shall be 

granted except upon certification of attending physician or authorized practitioner 

that such illness or injury prevents the employee from 'i\lorking. No compensation 

for accrued sick leave shall be allowed to any employee when he is seperated from 

the City service. Sick leave shall not accrue during any period of leave of 

absence without pay. 

Accumulation of sick leave credit shall be effective retroactively 

as of July 1, 1959, for all employees on duty as of that date, or from any later 

date that the employee is first employed. 
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PASSED :BY THE CO}1MON COUNCIL OF Tm: CITY OF GARIMI.DI 

OF DECE:HBER> 1959, AND APPROVED BY TI:IE: 11AYOR OF DlWEMBER, 1959. 

ATTEST 


